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				    Group-Based Hatred
	For several causes, conflicts occur. When my family and I resolve conflict, both sides must identify their role and interests in the conflict and recognize their opponent's interests, the possible outcomes, and legitimacy. Organizing a negotiation meeting can be a good start. A productive dialogue can comprise of the following. Listening to them is valuable to you as the opinions of your dispute are the sources. You have to know that if anything is essential for them. Recognition, of course, does not equal consent! Let all those who want to participate. Participants may be involved in a resolution. You're going to want a reasonable compromise. Concrete but versatile classes should be. Tell your needs, not your status. Avoid preliminary rulings. Continue to ask questions and collect information. Don't say to the opponent, "Your problems are up to you to solve." Work with all to find a solution. Find a way to simplify your choice. Try to find a way for them without appearing weak to take a stance, but do not call it a way to "save their face." In negotiations, egos are critical! It would also be highly required of my family and me to be active listeners in the negotiation without having emotional outbursts. They are allowing the groups to talk about their intense emotions. It is crucial to look for win-win situations as the dialogue goes on as third-party mediators. 
	In changing the minds of the groups, it is essential to the layout that despite the goodwill and hard work, groups may not find an acceptable resolution for the groups.According to Malki (2018) as mediators, we will have to think of such possibilities before the meeting. We need to clarify the alternatives if the groups cannot reach an agreement. We are brainstorming before the negotiations so you can have the best alternative for the group at the back of our minds. We will consider the advantages and disadvantages of the alternatives. The alternative that is most practical and realistic will be considered. We will include ideas to better. All this will be done while considering the opposition to establish their choice in the long run. We will have all the necessary information, including the best alternative for the group. As the groups consider agreements that may be possible, we compare with the best alternative. 
	Work with the most significant possible number of concepts in solving the conflict. Do not yet judge or criticize ideas — this may discourage people from creatively thinking. Try maximizing your choices. Look for win-win options or agreements that get what both sides want. Finding a way to facilitate your decision, we will have to determine which resolution is best after the meeting. Check out the thoughts of brainstorm. Star the best ideas – this is what we will be working with during the dispute settlement. Give your time to talk about them and figure out the best idea. The aim is to use the skills and expertise of all parties to achieve the best outcome for everyone. What resolution is most appropriate for the two groups? Possibly the suitable resolution. 
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